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Abstract

is firmly in their own hands” ,as well as the human resource basis for building a new agricultural management system.Demand analysis is the

The cultivation of new-type professional farmers is the key to solve the problem of “no farming” and to ensure that “the rice bowl

premise to improve the effect of vocational farmers’ training.Based on the demand analysis, summarized the content and influencing factors of
vocational farmers’ demand;at the same time,combed the current situation and performance of vocational farmers’ training supply and ana-
lyzed the influencing factors of training supply and performance.On the basis of supply and demand analysis,from the perspective of farmers’
demand and supply and demand matching, this paper attempted to build an innovative analysis framework of vocational farmers’ training supply
mechanism , build vocational farmers’ training guarantee and system guarantee, realize teaching according to people , aptitude and land ,and im-

prove the pertinence ,standardization and effectiveness of new vocational farmers’ training.
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Table 1 Types and main positions of new professional farmers
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Fig.1 Training demands and influencing factors of professional farmers
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Fig.2 Training supply and performance evaluation of profes-

sional farmers
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Fig.3 Training supply mechanism innovation based on farmers’

demands
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