ZHR M RIS, J. Anhui Agric.Sci. 2019,47(8) :135-139

ETREWRERISHA SR TE D e #EE DO EZ AR

N =4
BERE R (R Ak B er s i b, BT K 163319)

WE  ARRR L P R SRR A e b 9 B F I Am, F BRI R L B AAT B, 2P RAITA 5 AR R A A2k 530 AFL I,
PR A B AT 6 B B, A B A A TENTRTTARAR e 2 B €0 37 AR A A 488, RAR IR ke e 2 B B B Ao sk ZAF E W9 RE . BIL, &
3B B ARA R B A ILAL 8 BB AE Jy R RAF A S 8 PR JE AR R Ak B AT B R AR PRI AE Ay i ey o b JR R T
TR 2y 2 N IEAL AR AL ) RMEAL, M AR BRI R L BAA R R A2 AR ) A AT R, B E TR EHA
Ry 9 TR, IR BRI R L BHAT LA T . ZRLRRAA ZRELARAE L.

REEE ARRR L BAAR R ) 5 S B AL T3
FESES F3041  XERIFIREG A

XEHS  0517-6611(2019)08-0135-05

doi ;10.3969/].issn.0517-6611.2019.08.035

Research on Psychological Contract Based on Improving the Innovative Ability of Leisure Agricultural Marketing Personnel in the
Application Process

LENG Zhi-jie, CHEN Chen
163319)
Abstract

age of marketing talents for leisure agriculture. A field survey of several leisure agricultural enterprises in Heilongjiang Province shows that the

( College of Economics and Management, Heilongjiang Bayi Agricultural University, Daqing, Heilongjiang
With the rapid development of leisure agriculture, the number of leisure agricultural enterprises has increased, resulting in a short-

lack of marketing talents in leisure agriculture makes marketing staff have low entry threshold and weak ability to apply innovative achieve-
ments, which is the reason for the weak operating efficiency and lack of characteristics of leisure agricultural enterprises. Therefore, it is an ur-
gent problem for enterprises to improve their innovative ability in the application process of marketing personnel. Based on defining the connota-
tion of innovative ability in the application process of leisure agricultural marketing personnel, this paper puts forward a model of forming inno-
vative ability in the application process based on psychological contract, and constructs a model to improve the innovation in the application
process of leisure agricultural marketing personnel. The aim of the psychological contract is to mobilize the marketing staff’ s willingness to
learn, so as to improve the innovative ability of leisure agricultural marketing personnel in the application process. The research results have

practical and theoretical significance.
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Fig.1  Creative ability formation model in the application

process based on psychological contract
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